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Knowledgeable Former

Prosecutor On Your Side

JANEEN SPENT 8 YEARS PROSECUTING
ETHICS CASES FOR THE STATE BAR OF NEVADA.

TODAY, SHE PUTS HER KNOWLEDGE TO
WORK DEFENDING ATTORNEYS.

Every lawyer knows the risk...

Running a law firm without well thought
out policies and procedures can lead
straight to the Office of Bar Counsel.
Accounting missteps, conflicts of
interest, unauthorized practice of law
and advertising violations can lead to g |
grievances and bar hearings.

For nearly a decade, Janeen Isaacson & )
prosecuted ethics cases for the State ¢
Bar of Nevada. She understands how

investigations and prosecutions work
and helps attorneys navigate the - Mg
discipline process. e

Janeen puts her knowledge to work for
Nevada lawyers before trouble starts.
She helps attorneys identify blind spots,
tighten compliance, and practice

with confidence.

TO SCHEDULE A CONSULTATION,
PLEASE CALL (702) 763-6767

Ax
1 ALISAACSON LAW

SMALL FIRM ATTENTION. LARGE FIRM RESULTS. (702) 763-6767
ISAACSONLAWLYV.COM
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THE OFFICIAL PUBLICATION OF THE CLARK COUNTY BAR ASSOCIATION

©2025 Clark County Bar Asso-
ciation (CCBA). All rights reserved.
No reproduction of any portion of the
Communiqué is allowed without written
permission from the publisher. Editorial
policy available upon request.

Communiqué is published eleven
times per year with an issue published
monthly, except for July, by the CCBA,
717 S. 8th Street, Las Vegas, Nevada
89101-7006. Phone: (702) 387-6011.
Communiqué is mailed to all paid mem-
bers of CCBA, with subscriptions avail-
able to non-members for $75.00 per
year.

Communiqué — accepts advertise-
ments from numerous and
makes no independent investigation or
verification of any claim or statement
made in the advertisement. All articles,

sources

letters, and advertisements contained in
this publication represent the views of
the authors and do not necessarily re-
flect the opinions of the Clark County
Bar Association, the CCBA Publications
Committee, the editorial board, or the
other authors. All legal and other issues
discussed are not for the purpose of an-
swering specific legal questions. Attor-
neys and others are strongly advised to
independently research all issues.

For more information about our
publication’s editorial calendar, dead-
lines, editorial policy, author guidelines,
ad rates, ad specifications, and dead-
lines, contact the publisher at Clark
County Bar Association, 717 S. 8th
Street, Las Vegas, Nevada 89101-7006.
Phone: (702) 387-6011. Email: editor@
clarkcountybar.org. ©

Communiqué Editorial Calendar

Cover Date Topic Closing Date
November 2025 Mental Health 10/1/2025
December 2025 Science & Technology 11/1/2025
January 2026 Five Things 12/1/2025
February 2026 Bankruptcy Law 1/2/2026
March 2026 Law Practice Management 2/1/2026
April 2026 Family Law 3/1/2026
May 2026 Labor & Employment Law 4/1/2026
June/July 2026 Ethics 5/1/2026
August 2026 Land Use Law 7/1/2026
September 2026 Discovery 8/1/2026
October 2026 Pro Bono 9/1/2026
November 2026 Appellate Law 10/1/2026
*The combined June/July issue will be released in June. The editorial
calendars, schedules, editorial policies, and writer's guidelines for the
Communiqué are subject to change without notice.

Editorial Board

Publisher

Joel D. Henriod
Editors-in-Chief
Nick Michaud
Pooja Kumar

Associate Editors
Heather Anderson-Fintak
Cassandra Cummings
Jacquelyn M. Franco
Ashley B. Gugino
Jennifer Hostetler
Alia Najjar, M.D.
Amanda Patanaphan
Tara Teegarden
Brandon Thompson
Managing Editor
Stephanie Abbott

CCBA Board Of Directors

President

Joel D. Henriod

President-Elect
James T. Leavitt

Secretary/Treasurer
Heather Anderson-Fintak

Members at Large

Annette Bradley

Joshua Dresslove
Jacquelyn M. Franco
Christena Georgas-Burns
Paul J. Lal

Alexandra Matloff

Alia Najjar, M.D.

Michael J. Nufiez

Michael Wendlberger

Judicial Appointee

The Honorable Bita Yeager
Ex Officio

Paul C. Ray

Executive Director

Donna S. Wiessner
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Bar Services

Advertising
Opportunities

Space is available for select
businesses to place a display ad to
showcase their professional and
luxury goods, services, events, and
products in Communiqué.

Place a display ad to

showcase:

*  Firm announcements

* Achievement awards

* Events

»  Office, retail space

*  Luxury and office products for
legal professionals, law firms

*  Professional services

Request a quote today!

Contact: Stephanie at the CCBA
StephanieAbbott@clarkcountybar.
org, 702-387-6011.

Bar Services

Communiqué Advertising Special Offers
Expire December 1, 2025

Special offers* are available for new ad placement orders completed from
September 1 to December 1, 2025:

* Buy 3 Ads, Get 1 Free — Purchase 3 new ads and get the 4th free!
* Complimentary Ad Design — Available with purchase of a new ad!

For more information and to request a quote, contact Stephanie at
StephanieAbbott@clarkcountybar.org, (702) 387-6011.

*Restrictions apply. All advertisers must adhere to size specification, standards,
and policies contained on the Communiqué’s official rates and specifications sheet.

Bar Services

CCBA Membership Early Bird Special Offer
Expires November 1, 2025

Please renew your CCBA membership online at clarkcountybar.org before
11/1/2025 to benefit from our early bird special offer*:
»  $25 discount off the 2026 CCBA membership fee
*  Two FREE recorded CLE programs: “Defending a State Bar Grievance”

— offers 2.0 Ethics CLE (NV) and “Abe Lincoln, Esq.: Lessons from the
Trial Lawyer Who Became President” — offers 1.0 CLE (NV)

*Restrictions apply. The 2026 CCBA membership early bird special offer expires
on November 1, 2025. For more information, call 702-387-6011 or reach out to
Donna at donnaw@clarkcountybar.org.

Bar Activities

Event Calendar

*  Nov. 1 2026 CCBA Membership Early Bird Offer Expires - Page 5
* Nov.7 Community Service Committee Meeting

*  Nov. 12 CLE Committee Meeting

*+  Now. 13 Lunchtime Learning CLE - Page 10

*  Nov. 14 Publications Committee Meeting

*  Nov. 19 Lunchtime Learning CLE - Page 10

* Nov.20  New Lawyers Committee Meeting

*  Nov. 20 Holiday Mixer & Ugly Sweater Contest - Page 8

*  Nov. 21 DICE Meeting

* Dec. 1 Communiqué Advertising Special Offer Expires - Page 5

*+ Dec. 4 Annual Meeting & Volunteer Appreciation Luncheon - Page 8
* Dec.9 Civil Bench-Bar Meeting - Page 16

Learn more / RSVP: https://clarkcountybar.org/events/, 702-387-6011
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| By Joel D. Henriod

his is a good time to be part
of Nevada’s legal commu-
nity. Our courts are busy,
our bar is active, and new lawyers are bringing energy
and fresh ideas into the profession. Yet even in a thriving
legal culture, many of us quietly feel stretched thin. We
log long hours, spend more time with screens than with
people, and sometimes wonder whether the satisfaction
we imagined at the start of our careers has drifted out of
reach. It hasn’t. The remedy begins with one word—en-
gagement.

Engagement means showing up, not just logging in.
It means taking part in something larger than your bill-
able hours or inbox. The law has always been a human
profession—and that is where its strength lies.

Engage for Your Well-Being

We are living through an epidemic of disconnection.
It is easy to spend the day online, scrolling and replying,
without ever actually being with people.

Our work can start to mirror that pattern. The prac-
tice of law often becomes endless screen time—drafting
briefs, answering emails, reviewing discovery, and even
exchanging bickering texts. Those tasks are necessary,
but when they consume every day, they can make the
profession feel mechanical and lonely.

Yet our profession depends on people. Law is not just
a contact sport of the mind—it is a context where trust
and relationships matter. We serve clients better when
we know the lawyers across the aisle and the judges on
the bench, when our handshake means something, and
when our reputation for fairness travels farther than our
filings.

If you are feeling unmoored, start small. Attend a
mixer. Join a committee. Have lunch with someone who
understands the strange mix of duty and pressure that
comes with this calling. Engagement restores perspective
and, often, peace.

» 1 Engage for Your Mental Health

Lean Into What Makes You Human

A newer anxiety is rising too—the fear of obsoles-
cence. With artificial intelligence now drafting and re-
searching, some lawyers quietly wonder whether their
skills will still matter. If that is you, take heart and lean
in. Al can perform tasks, but it cannot form trust. It
cannot read a room, calm a client, or stand up for some-
one in distress. The future belongs to lawyers who cul-
tivate what no machine can—empathy, judgment, and
connection.

So rather than retreat from the changes ahead, lean
into what makes you human. Listen. Reason. Care. Lead.

The Bar as a Lifeline

That is where the Clark County Bar Association
comes in. The CCBA is not just a membership list—it is
a community of people who get it. Our committees, mix-
ers, and programs offer easy ways to connect. If you are
an extrovert, you will love it. And if you are an introvert,
please come to the mixers anyway. Many of us are intro-
verts—and you will find kindred spirits happy to see you.

Show Up. Volunteer. Renew.

So here is my invitation: renew your member-
ship. Then show up. Volunteer. Meet the colleagues you
did not know you needed. The CCBA is small enough to
know your name and large enough to give you a platform
to grow, to lead, and to be seen.

Engagement is more than a professional habit—it is
a safeguard for your mental health, your relevance, and
your sense of purpose. We do not just need more lawyers.
We need better connected ones. And that begins with
you—showing up. ¢
I ———

Joel Henriod is a litigator specializing in appeals at Henriod
Law, PLLC, practicing in substantive areas ranging from personal-
injury and product-liability to commercial and public-sector
disputes involving election law, breach of contract, taxation,
eminent domain, and governmental regulation, etc. He serves as
CCBA president through 2025.
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WELCOME DR. LISA DAVIDSON TO THE LAS VEGAS VALLEY

Dr. Davidson is an experienced Clinical Psychologist and Neuropsychologist with more than 25+

| years of experience providing psychological/neuropsychological assessment and therapy services

! to children, adolescents, adults and the elderly. Her comprehensive background involves

l collaborative professional relationships in the areas of psychiatry, neurology, endocrinology,

| abstetrics/gynecology, infectious disease, family practice, pediatrics. physicians, lawyers, educators
and alternative medicing. Licensed in Nevada, California and Texas, Dr. Davidson provides

| individuals from both urban and outlying areas with a comprehensive, goal-directed treatment plan.

| She is considered a leading expert in concussion/Traumatic Brain Injury (TBI} and has successfully

. evaluated. treated and represented patients in serious plaintiff matters. Dr. Davidson is the lead
neuropsychological consult for Coastal Medical Group in San Diego. She has also consulted and
provided services to professional sport teams in the MLB, NFL, NBA, MLS, American Boxing League,

Pro Rodeo Cowboy Association for concussion/TBI services and mental control.

Dr. Davidson is one of a select group of doctors in the country who administers ImPACT Concussion
Testing as a sideline, baseline and post-injury assessment to aid in concussionTBI managemeant.
ImPACT is the longest standing FDA-cleared medical device for concussion management.

Dr. LISA A. DAVIDSON 2850 West Horizon Ridge Parkway, Suite 200 Henderson, Nevada 89052

Clinical Psychologist/Neuropsychologist Phone: 858-672-0130 email: drdavidson2000@sbcglobal.net

hone858-672-010F

e c —
email: grdawds&n.?ﬂﬂﬁ@sﬂcgmbaf. net

Dr>LISA A..DAVI D%O_}\I _
Clinical PsychelogistiNeuro I0QISTS
cal Psy gﬁeﬂ S

* Psychological , NeuropSye¢ u!ng:ca! & Vocaﬂuna!ﬁCareerAssessment
» Individual, Couples, Marital & Famffy Therapy’ ,-f""cf A\ | ™
* Forensic Evaluations (concussion/TBl/personal injury, Disability, Worker’s Compensation)
* Traumatic Brain lnjur}r (T ijr / - N[ N A A

« Autism Spectrum Disorder & Developmental Disabilities —> ~ 1
* Learning Disabilities (e.g., ADD/ADHD) )
« Psychiatric Disorders = % % | )
« Substance Abuse & Dual Dragnoses

* Dissociative Disorders (e.g., Multiple Personanty Disorder, 'Post Traumatic
» Anxiety Disorders (e.g., Perfnnf':ance Anxiety, Social Anxiety, Social Phabla)
 Eating Disorders (e.g., Anofexia, Bulimia, Body Dysmorphic Disorder) '
» Neurological Disorders (e.g., Dementia & Alzheimer’s Drsease) e

» Medical Psychology (e.g., Fibromyalgia, Chronic Fatigue, Rehabilitation, Chmmc Pam)

*» Sports Psychology |\ '\ """\
>

S Disorder)

» Relaxation & Stress Management Training

. T 4 \ ’
HypnosiS Payment: Cash, Check, Credit Card, Medicare, Most Insurance Plans Accepted

: { \ 1




Annual Award of Judicial Excellence

Nominations Due November 6, 2025

The Clark County Bar Association is accepting nom-
inations for the 2025 Annual Judicial Award of Excel-
lence. The Annual Award of Judicial Excellence honors
an individual who has demonstrated judicial excellence
through his or her service and commitment to the judi-
ciary and the legal community in Clark County.

The recipient is a past or present member of the ju-
diciary who enhances, or has enhanced, the reputation
and function of the judiciary by demonstrating judicial
excellence, fostering access to justice, improving judicial
efficiency and economy, and developing the quality and
camaraderie of the bar through service to the legal com-
munity.

Previous award recipients:
2019 — Sr. Judge Nancy Oesterle
2020 — Judge Ken Cory
2021 — Justice Abbi Silver
2022 — Chief Judge Jerry Wiese
2023 — Judge Frank Sullivan
2024 — Judge Brenda Weksler

Nomination criteria:

* Demonstrates judicial excellence through con-
duct upholding the rule of law and the impartial admin-
istration of justice

Fosters access to justice through formal or infor-
mal programs or other contributions

e Leads process improvements that improve judi-
cial efficiency or economy

* Develops the quality and camaraderie of the bar
through service to the legal community in Clark County,
Nevada.

Nominations must include:

* First and last name

* Address

* Phone number

e A brief description of the nominee and how he
or she meets the criteria mentioned above. Please include
any organizations this person is currently involved in and
specific contributions that demonstrate the nomination
criteria.

Submit nominations by November 6, 2025, to Don-
na S. Wiessner, Executive Director, Clark County Bar
Association, DonnaW@ClarkCountyBar.org,.

The award will be presented at the CCBA’s Annual
Meeting and Volunteer Appreciation Luncheon on De-
cember 4, 2025.

CCBA Annual Meeting & Volunteer
Appreciation Luncheon on

December 4, 2025

CCBA members and their guests
are invited to attend this special event
at Morton’s The Steakhouse, 400 E.
Flamingo Road, on December 4, 2025.
Networking and check-in begin at 11:30
a.m.

Guest speaker is State Bar of

. . FIRSTLEGAL
Nevada President Kari Stephens |
of Jeffrey Burr Ltd. This event N\ | Dlestern Aiance

will also feature voting for the
2026 Executive Board.
Entrée options are:
* Grilled 9 oz. Ribeye w/ Garlic
Butter & Mashed Potatoes
* Chicken Christopher w/ Garlic Beurre Blanc
Sauce & Mashed Potatoes
*  Ora King Salmon Filet w/ Vegetable Relish
*  Vegetarian/Vegan: Pasta w/ Grilled Vegetables
Sauteed in Extra Virgin Olive Oil & Garlic
Price: $65/CCBA member, $80/Non-member
RSVP to CCBA required by 11/26/2025: (702) 387-
6011, clarkcountybar.org.

CCBA Holiday Mixer Featuring Ugly
Sweater Contest on November 20,
2025

CCBA members are invited to
attend this special event at Audio Bar
at 1020 S. 1st Street, in downtown
Las Vegas, on November 20, 2025.

This event is hosted by CCBA’s
New Lawyers Committee and
DICE and will feature compli-
mentary beverage and appetizers
for CCBA members while sup-
plies last!

RSVP to the CCBA by
11/17/2025: (702) 387-6011, clarkcountybar.
org. G

TR TTTTTTTT L

&EX[TAS

FIRSTLEGAL
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NEVADA'S
PREMIER INJURY

1 In IV

Workers’ Comp is
NOT Personal Injury.

GGRM has mastered the confusing and complex workers' compensation system since 1970,
securing medical and financial awards for tens of thousands of injured Nevadans. Our litigation
experience spans from the Hearing Office to the Nevada Supreme Court. We don't interfere

with your personal injury cases unless you'd like our help with those, too.

Generous referral fees under NRPC 1.5(e)

WORKERS' COMP BENEFITS INCLUDE: LAS VEGAS. NV LAS VEGAS, NV SPARKS, NY ,' Haiid
£ : - 3 2770 5. Marylond Py 2200 5 Rancho D AT LISA Ploay
Compensation Benefits « Medical Benefits Buile 100 Suile 190 Suite 108 .
Vocational Rehabilitation Benefits » Death Benefits AEA Hehon B LA SO R SIS SO B SRS o
TOR2-384-16% TO2-XE84-165 TT5-505..000% H

Police/Firefighter Benefils « Reopening Benefits

Occupational Disease Benefits :l: :?.-Tniol: : :;;o:,:i-..l,;r..,

Sute W00 [tana, NV BSET
GGRM SENIOR PARTNERS Hendetson. NV 85074 7755530000 @ pfs DIt
(Fleterod Lo R} Joson Guinssso. Lisa Andetson, Jason Mlls, Toby Yook T02-5B4-15k 2 ddeT mank aade



Lunchtime Learning CLE

Nevada’s Duty to
Defend: Triggers,
Pitfalls, and Independent
Counsel Rights

Live webcast free for CCBA members on
November 13, 2025

Guest speaker:

Jeff BO|ender, Bolender Law Firm, PC

Course description: When a lawsuit is filed, one
of the first questions clients ask is: Will my insurance
cover this? In Nevada, the rules about when an
insurance company must defend its policyholder

are especially important—and
sometimes surprising.

This one-hour program will walk
you through the essentials of .
Nevada’s “duty to defend,” why it}
matters in everyday practice, andh"
what happens when an insurer
refuses to step in. You'll also learn how conflicts of
interest can change who controls the defense and
what that means for your client.

When: Thursday, November 13, 2025, 12:00 to 1:15
p.m.
Where: Online via Zoom

Offers: 1.0 general CLE credit for Nevada lawyers

Live webcast (via Zoom): FREE for CCBA
members only

Recorded rental: $25/CCBA member, $50/non-
member

RSVP: clarkcountybar.org, (702) 387-6011

\g\‘c"#o( LAS VEGAS LEGAL VIDEO
(% 2

© LVIRY wodide

2 s
Assoc'?® TRIAL + VIDEO PROFESSIONALS

Lunchtime Learning CLE

Passage of AB3 and its
Impact on the Nevada
Mandatory Arbitration
and Short Trial

Programs

Produced by Stephen F. Smith
Live webcast free for CCBA members
November 19, 2025

Guest speakers:

Hon. Erin Truman and

Hon. Adam Ganz

ADR/Discovery Commissioners, Eighth Judicial
District Court

Course o
description: This G ==

seminar will review v ! é’w"

the language of ' m
AB3 that passed e

in the 2025 Nevada Legislature, review the statute’s
effective date and the resulting changes to both the
Mandatory Arbitration Program and Short Trial
Program. We will discuss the changes the statutes
governing ADR in Nevada, including the addition of
new automatic exemptions case categories, change in
applicable caps on awards, and changes to permissible

awards of attorney fees in the arbitration program.
When: November 19, 2025, 12:00 to 1:15 p.m.

Where: Online via Zoom

Offers: 1.0 general CLE credit for Nevada lawyers

Live presentation (via Zoom): FREE for CCBA
members only

Recorded materials rental: $25/
CCBA member or $50/non-member

RSVP: clarkcountybar.org, (702) 387-
6011

\,,t\‘*c"ll% LAS VEGAS LEGAL VIDEO
(9 3

C LVIRY wduide
N

- <3
Assoc\? TRIAL + VIDEO PROFESSIONALS
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NEVADA'S
PREMIER INJURY

PI/WORK COMP CROSSOVER CASES

NEW LAW.

GLEARER PATH.
FEWER HEADACHES.

616C.215/Breen/Vasquez has been addressed.

Nevada’s new legislation resolves the lien and reimbursement mess that
has complicated personal injury/workers’ comp crossover cases for years.

This is good news for clients, for attorneys, and for getting cases resolved
without unnecessary friction.

If you’ve got a PI case that crosses over with a work comp case, let’s
connect.

We’re already helping firms adjust to strategies under the new law.

Work comp and PI. We live at the intersection.

Generous referral fees under NRPC 1.5 (e)

LAS VEGAS, NV LAS VEGAS, NV HENDERSON, NV RENO, NV SPARKS, NV

27705 Maryland Phwy 2200 5 Rancho Dr 2475 Villaga View Dr 5375 Kialzke Lana 420 LISA Plowy
Suite 100 Suite 140 Suite 190 Reno, NV 82511 Suite 106
Las Venas, Nevada 89109 Las VMegas, NV 89102 Henderson, NV 89074 175-655-0000 Sparks, NV 89434

TO2-384-1616 TO2-384-1616 T02-384-1614 T15-593-8933



2025 Client Counseling Competition
Winners and Judges

By Stephanie Abbott

On October 3 and 4, 2025, several members of the Nevada bench and bar
volunteered to help judge the 27th Annual Client Counseling Competition at
the William S. Boyd School of Law.

Congratulations to the winners:

* First place: Cosette Fronczek-Marriott and Brooke Herbster

e Second Place: Alexandra Mendoza and Hiram Triana

e Semi-Finalists: Yasmeen Danial and Anna Lindh

e Semi-Finalists: Alexa Samson and Rachel Fisher

The CCBA’s New Lawyers Committee provides support for this event
every year by recruiting volunteers to judge the competition. Committee Co-
Chair Alexandra Matloff shared her gratitude for their help.

“On behalf of the Clark County Bar Association’s New Lawyers Com-
mittee, thank you very much for judging the UNLV William S. Boyd School
of Law’s Client Counseling Competition. We greatly appreciate the time you

Client Counseling Competition Final Round Highlight (left to right):
Dean Monte Smith, Brooke Herbster (winner), Nevada Supreme
Court Justice Patricia Lee, Cosette Fronczek-Marriott (winner),
U.S. Magistrate Judge Maximiliano Couvillier.

took to evaluate the law students’
performances and your willingness
to provide them with invaluable
feedback. Because of you, the com-
petition was a huge success.”

Competition judges included:

Spencer Achiu

Caitlan Bohn

Harrison Bohn

Shannon Borden

Milica Bosnjak

Kristine Brewer

Marcus Brouwers

Sondra Brower

Kelly Burton

Judge Dee Butler

LaTeigra Cahill

Patrick Chapin

Chase Christensen

Peter Cleary-Varelas

Bradley Combs

Judge Maximiliano Couvillier

Activities continued on page 14

|
A M

THORNDAL
ARMSTRONG

SSIONAL CORPO

$100,000 Arbitration Cap

Effective 1/1/2026

Nevada’'s $100,000 Arbitration Limit
makes choosing the right arbitrator
crucial.

Thorndal Armstrong, PC offers
experienced trial attorneys, trusted

in Nevada courts, with private,
binding arbitration.

Brian Terry, Philip Goodhart,
Kevin Diamond, Gregory Schulman,
Katherine Parks

(702) 366-0622
contact@thorndal.com
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DECEMBER 13-28, 2025

NEVADA BALLET THEATRE

SMITH
CENTER.

NEVADABALLET.ORG 702.749.2000

Choreography by George Balanchine © The George Balanchine Trust.

|THE



Activities continued from page 12

Andrew Craner
Stephen Davis

Andy Donahue
Benjamin Doyle

Anna Farrales

Lin Gan

Cristian Gonzalez Perez
Eva Guevara Gutierrez
Christopher Harmon
Chata Holt

Kerstan Hubbs
Laila-Rose Hudson
Shannon Kallin
Rachel Krumm

Mysty Langford
James Leavitt

Justice Patricia Lee
Robert Lemus

Judge Jasmin Lilly-Spells
Alexandra Matloff
Monica Moazez
Gemma Nazareno

is happy to be partnering with CCBA
to provide all of your photography

needs. We offer special
pricing for professional
portraits both at our
home studio or your office.
We also offer studio
and location sessions

in a variety of
portraiture including
family, children,

and high school seniors.

(Pktraits 1o You

I8¢ Brimg The Stedio To Yow

A

Daniel O’Brien
Valentina Ortega
Angela Palmer

J Stephen Peek

Judge Jessica Peterson
Chris Phillips

Judge Margaret Pickard
Heather Rappaport
John Regalia

Molly Rosenblum
Sheila Rosenblum
Racheal Ross
Nathaniel Saxe
Myrra Smith

Lisa Szyc

Alexis Taitel

Lorin Taylor

James Urrutia

Judge Matthew Walker
Michael Wendlberger
Annie Youchah
Stephanie Zinna

for

raitstoYs

The CCBA’s New Lawyers Com-
mittee helped to recruit judges work-
ing with event organizers Drianna
Dimatulac (3L) and Erik Mehaffey
(3L), Society of Advocates Vice Pres-
idents of In-House Competitions.
The New Lawyers Committee looks
forward to future collaborations with
the law school and mentoring the
next generation of lawyers.

For more information, contact
Alexandra Matloff at amatloff@wsh-
blaw.com, Ben Doyle at bdoyle@
everettdorey.com, or Donna Wiess-
ner at the CCBA office at (702) 387-
6011.¢

Stephanie Abbott is the
communications manager for the Clark
County Bar Association. She enjoys writing
about activities and court news relevant
to the southern Nevada legal community.

wnet 702-499-9930
debra.portraitstoyou@cox.net
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MicHAEL Hua

INJURY LAW

www.michaelhua.com



Civil Bench-Bar
Meeting December 9,
2025
Attend in person or via Zoom
* Host: Eighth Judicial Dis-
trict Court - Civil Depart-
ment
* When: December 9, 2025,
12:00 to 1:00 p.m.

* Where: Regional Justice
Center, Courtroom 10D and
Zoom

e Contact: EJDCBenchBar@
gmail.com.

Municipal Court Judge

to Retire
City Council Begins Process to
Find Replacement

City of Las Vegas Municipal
Court Judge Susan Roger notified
city leadership of her plans to retire
effective Nov. 4, 2025. Judge Roger
has presided over Department 2 since
her election to the bench 2011. Prior
to becoming judge, she started her
legal career in the Clark County Dis-
trict Attorney’s Office in 2000.

The Las Vegas City Council be-
gan the process to select a replace-
ment for Judge Roger. On Oct. 15,
the city council extended the applica-
tion period to midnight on Oct. 26,
2025, for those interested in serving
as an interim Las Vegas Municipal
Court judge. The council also vot-
ed to make the position an interim
caretaker, meaning applicants would
consent not to run for the post next
year.

The person selected will serve
until the next general election cycle,
which is in 2026. In accordance with
Nevada Revised Statutes the council
must select a replacement judge by

Dec. 4, 2025.

Local Rules of Practice
for Traffic in Las
Vegas Municipal Court
Effective September 29,
2025

On September 18, 2025, Las
Vegas Municipal Court Chief Judge
Kelly Giordani entered an adminis-
trative order about the adoption of
court rules regarding traffic viola-
tions. Learn more at https://muni-
court.lasvegasnevada.gov/.

Administrative Order
25-06: In Re Probate
Court, Effective
October 1, 2025

On October 1, 2025, the Eighth
Judicial District Court filed the or-
der “In the Administrative Matter of
Practice and Procedures in the Pro-

rOReNSIC

— SOLUTIONS LLC —

FORENSIC ACCOUNTING
CONSULTING

EXPERT WITNESS SERVICES

bate Court.” See Administrative Or-
der 25-006.
Effective immediately, the 21-
page order addresses specific topics:
* Probate Commissioner’s Re-
ports and Recommendations
* Requests to transfer to Pro-
bate Judge
* Petitions, Applications, Mo-
tions, and Exhibits
* List of Approved, Deficient,
and Heard Matters
* Approved Matters
* Sale Calendar
* Contested Matters
* Continuances
* Stipulated and Ex Parte Peti-
tions
*  Notes; Proof of Service
Learn more and download the
PDF of the full order at https://www.
clarkcountycourts.us/. ¢

v

FORENSIC SOLUTIONS IS A |

BOUTIQUE ACCOUNTING
FIRM SPECIALIZING IN:

* FINANCIAL FORENSICS
* FRAUD INVESTIGATIONS

" BUSINESS

VALUATION

* ECONOMIC DAMAGES CALCULATIOMNS
® LITIGATION SUPPODRT

® EXPERT WITNESS REPORTS

® EXPERT WITNHESS TESTIMONY
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The beauty of mediation

L
)

is that it gets people

out of conflict so they = ;
can move onwith &

their lives.®®

— Kim Taylor, CEO and President, JAMS

475+

Neutrals

10,000+ ==

Mediations annually ]

JAMS is the way forward

For more than four decades, we've pioneered custom mediation to fit
every matter and every client. Our neutrals bring unmatched experience
finding common ground to help parties move forward with confidence.

Find a mediator at jamsadr.com
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By Judge Matthew Walker

ith mental illness prominent in the current
wPublic consciousness, it is important for
judges presiding over criminal dockets to re-

member that the defendants in front of us may not meet
the criteria to be considered competent. Due process is a
cornerstone of both our federal and state constitutions,
and it includes ensuring that those facing criminal pros-
ecution are able to understand
and participate in the process.

At the same time, our state-
wide competency system cur-
rently struggles to handle the
volume of criminal defendants
ordered into formal competency
proceedings. This often results
in a different kind of due pro-
cess concern, with those defen-
dants serving lengthy terms of
incarceration prior to treatment
availability. One of the ways to
address these conflicting considerations is for judges to
familiarize themselves with the threshold requirements
for entering into the competency system to begin with.

NRS 178.405 requires that, when doubt arises as to
a defendant’s ability to proceed, a court must suspend
all proceedings until the question of competence is de-
termined. However, this does not mean that in every
circumstance where doubt is raised, a court must hold
formal competency proceedings. Instead, as articulated
by the Supreme Court of Nevada, in Melchor-Gloria v.
State, 660 P.2d 109 (Nev. 1983), only in cases where there
is sufficient evidence for that doubt to rise to the level of
reasonable doubt is the accused entitled to a full com-
petency hearing. The presiding court retains discretion
to evaluate all the evidence in front of it to determine
whether a reasonable doubt has been raised. See Lipsitz v.

State, 135 Nev. 131 (2019).

Due process is a cornerstone
of both our federal and
state constitutions, and it
includes ensuring that those
facing criminal prosecution
are able to understand and
participate in the process.

»» Thresholds to Competency:
Requiring a Nuanced Touch

Under Melchor-Gloria, this evidence can come from
“any source,” including either of the parties or the court’s
own observations and canvases. If, after reviewing the
available evidence, the court finds that the doubt raised
is not reasonable, no further competency considerations
need to be made, the suspension can be lifted, and pros-
ecution can proceed. In these circumstances, the parties
will be free to plea bargain to
address any treatment needs the
defendant may have without the
delay that the, often ponderous,
formal competency process may
have brought about.

Ultimately, the presiding
judge has an obligation to use
his or her discretion appropri-
ately and order full competency
proceedings, if warranted. But,
awareness of this discretion is the
first step to making sure that a
defendant’s rights are being respected, while, at the same
time, ensuring that the competency system’s resources
are being utilized efficiently. ©

Judge Matthew Walker serves in Department 1 for the
Las Vegas Municipal Court. In 2016, Judge Walker created the
Psychiatric Stabilization and Treatment program to address the
large volume of incarcerated defendants who are experiencing
mental health crisis and need stabilization and treatment. Judge
Walker presides over the Veteran’s Treatment Court, where
he leverages his knowledge and experience regarding mental
health treatment to assist criminal defendants who are military
veterans and suffer from substance use and mental illness.
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NewLaw Banking Solutit
for the Legal Industry -

Western Alliance Bank has a long history of serving the legal community. Our NewLaw
banking experts understand the complete banking needs of law firms, legal technology
providers and other businesses that are adapting to — and driving — change in the
market for legal services. We offer comprehensive banking services, from partner buy-in
loans for large and boutique law firms to assistance with early-stage financing for legal
techs. Our solutions are delivered with a deep understanding of the legal landscape
and a white-glove approach to client service.

Deposit and IOLTA Accounts! Sarah Guindy
Senior Director

NewlLaw Banking
(702) 252-6452
sguindy@westernalliancebank.com

Loans and Financing?

Settlement Services

Digital Disbursements®

Treasury Management Solutions*
1. Refer to the disclosures provided at account opening and the Schedule of Fees and Charges
for additional information. 2. All offers of credit are subject to credit approval, satisfactory legal
documentation, and regulatory compliance. 3. Digital Disbursement is a subsidiary of Western Alliance

: Bank. 4. All offers of credit subject to approval. Some products and services may be subject to prior
Connect with us at approval or fees. Please contact a Treasury Management Advisor and Relationship Manager for additional

westernalIiancebancorporation.com/ details that may apply based on products and services selected.
industry-expertise/legal a ern Alliance Bank,

YSE|  Member FDIC
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By Catherine Wiersch

e all have tough days when stress builds up
and someone suggests a walk, a nap, or va-
cation. But when faced with a true mental

health crisis—where someone may be a danger to them-
selves or others—self-care isnt enough. That’s where
mental health crisis holds and civil commitments come
into play.

Though intimidating, these civil processes are de-
signed to protect individuals in crisis and, if necessary,
connect them with treatment. Understanding how the

WE LT LAW

ATTORNEYS AT LAW

\ GERALD M. WELT, ESQ.
- " TIFFANY WELT DOCTORS, EsQc

Let Us Help Your Clients With Their
Social Security Disability and
Guardianship Needs

Questions on Their Behalf? Call Us Today!

702.382.2030 | WWWWELTLAW.COM

When “Take a Deep Breath” Isn’t
Enough: Understanding Mental Health
Crisis Holds and Civil Commitments

law works helps reduce fear, fight stigma, and promote
compassionate responses.

In Nevada, NRS 433A outlines legal holds and civil
commitments based on mental illness only. Nearly 300
petitions for civil commitment are filed a month.

The process starts with a mental health crisis hold.
This is a short-term hospitalization, not to exceed 72
hours, and used when someone poses an immediate risk
to themselves or others, or cannot care for themselves,
due to mental illness.

Experienced. Proven. Aggressive.
We are here to help!

Unparalleled client service, responsiveness and
accessibility. Clients always have a window into
the process and are well-informed to make sound
decisions. We lay out the true range of outcomes
with a realistic probability of success and create
realistic expectations.

Divorce | High Net Worth Divorce | Child
Custody | Alimony | Child Support | Asset
Division | Prenup Agreements | and More!

<

LEAVITT FAMILY LAW

GROUP

2520 St. Rose Pkwy., Ste. 101
Henderson, NV 89074
Office: 702.605.0065
www.leavittfamilylaw.com
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After 72 hours, a civil commitment petition may be
filed with the court to request ongoing treatment—up to
six months—if the legal criteria are met.

The legal criteria requires a person be a danger to
themselves (e.g., suicidal behavior), threatens harm to
others (e.g., homicidal behavior), or is severely impaired
and unable to meet basic needs. All due to a mental ill-
ness. The conduct and the mental illness must connect.

While a family member or stranger can initiate a 911
call for help, it is the mental health professionals, physi-
cians, or law enforcement that can initiate a legal hold
after personal observations of concerning conditions/be-
haviors.

The goal is safety, stabilization, and assessment—not
punishment. Once on a crisis hold, the individual is tak-
en to a hospital or psychiatric facility for evaluations. Cli-
nicians assess their mental and medical conditions.

If the behavior isn’t linked to mental illness or if the
person stabilizes, they may be released. If 72 hours pass-
es, and the person is still meeting criteria for a legal hold,
a petition for civil commitment may be filed.

The filing triggers a court hearing where a judge re-
views evidence to decide if continued treatment is nec-

Your practice ;=
IS demanding.e @
-

‘eb
" .
First Legal

has your back.

We can support you File Thru Trial™

giving you more time for what matters most:

your clients, your family, and yourself.

essary. This filing also infringes on a person’s liberty in-
terest.

This infringement kicks into gear a series of other
rights: the right to be informed of the reasons for the
hold, to access legal counsel, to an adversarial hearing,
and to refuse certain treatments (unless it's an emergen-
cy). A commitment cannot exceed six months but can be
extended if the criteria persist.

This process is important because we are not only re-
stricting a person’s movement, some may lose autonomy
of the body through forced medications.

This process is more than just “making people better.”
While the legal process is complex and overwhelming, it
is ultimately about interceding on behalf of someone who
may have an altered state of reality. Being informed of
the process allows patients, families, and communities to
respond with greater knowledge, compassion, and confi-
dence. €

Catherine Wiersch is a Chief Deputy at the Clark County
Public Defender’s Office. Her current assignment is in specialty
courts, serving as the lead attorney for Civil Commitments and
the Assisted Outpatient Treatment Program.

File Thru Trial™
Court Filings
Service of Process
Investigations
Records Retrieval
eDiscovery
Depositions
Court Reporting

Trial Support

FIRSTLEGAL

firstlegal.com
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Attorneys

By Heather Anderson-Fintak

last two decades, most states added mandatory

CLEs regarding substance abuse, addiction, and
mental health, due to the unhealthy devices utilized.
One non-destructive coping skill that attorneys can use
is meditation. Meditation, like law, is a practice that
improves over time. I had been dabbling in meditation
for years when the pandemic hit. As a public health at-
torney, 1 faced unusual stressors. In 2022, I knew my
normal coping mechanisms stopped working when 1 re-

Stress is so commonplace for attorneys that in the

" Meditation Tips for Nevada

turned from a Coronado Island weekend trip and I was
not refreshed. A lastminute invitation to a three-day
long meditation retreat surfaced and I decided to take a
chance. Upon my return, my husband saw a change in
me. I was calmer, less agitated, and obtained better skills
for dealing with stress.

The State Bar of Nevada provides free access to the
Calm Health app for all licensed attorneys. From having
Matthew McConaughey reading a sleep story to breath-
ing exercises to combat an anxiety attack, this free re-

ARA SHIRINIAN

Helping Nevada
lawyers to settle
disputes and avoid
litigation for
over 20 years.

Member, National Academy
of Distinguished Neutrals

Practice limited to ADR
Tel: (702) 496-4985

Fax: (702) 434-3650
E-mail: arashirinian@cox.net

www.nadn.org/ara-shirinian
On-line Calendar Available

FHealthaw,
Larnyers,

Better
Outcomes.

With focused teams and strategic thinking,
we deliver exceptional results for our clients.

Business Litigation

IP Litigation ° Shareholder Disputes

1eln Ty e st S p— sy
wa 2 DBest Lawyers |mEsm| =

Sharp
Business
Litigation

Hone

call: visit:

mwm
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source is valuable even if limited to listening to rainforest
while writing a brief. Check out the Bar’s website for in-
structions on how to obtain free access.

Box breathing, used by Navy SEALS, is a simple
technique and is particularly useful to lower heart rates
or focus a racing mind. Imagine a box with equal sides.
Count to four for each of the following: breathe in, hold,
exhale, hold. This is best done with inhaling through the
nose and exhaling through the mouth. This exercise can
be done starting in one-minute increments and can be in-
creased in time based upon need. Scientific studies have
shown that five minutes per day of controlled breathwork
can lower respiratory rates and improve mood.

Another breathing exercise is diaphragmatic breath-
ing. While laying on the back, place one hand on chest
and one hand on stomach. Breathe in slowly through the
nose. Then tighten the stomach muscles upon exhaling
through pursed lips. This exercise is usually done be-
tween five and ten minutes.

Guided meditation, such as on the Calm Health,
Simple Habit, or Mindfulness app, help focus on partic-
ular topics. Falling asleep, improving work performance,
building resilience, and developing gratitude are all top-
ics that can be found in guided meditation. Committing

to a series, as well as doing pre and post meditation re-
flections can make a difference. Broadly paraphrasing a
meditation instructor, meditation is as effective as a glass
of wine. If an individual does not deal with the underly-
ing issues, meditation is just a distraction. Focused guid-
ed meditation coupled with journaling can help resolve
problems.

It should be noted the meditation does not replace
the need for clinical mental health diagnosis or medi-
cation. For those with a religious upbringing or back-
ground, meditation can feel a lot like praying. Ultimate-
ly, it is a time away from the busyness of life and desire to
be a better version of oneself. G

Since 2021, Heather Anderson-Fintak is the General
Counsel for the Southern Nevada Health District and has been
in-house with the District since 2012. Previously, Heather spent
ten years working for legal aid organizations in both Maryland
and Nevada. She has been on the Clark County Bar Association
Executive Board since 2019.

With an Association Health Plan you can:

OFFE R comprehensive health coverage

for enrolled members & dependents

R

b
{%), SAVE up to an average of 30% in

Premium costs IL'C'TT'IF.}HFECJ to other opd ions

SHARE those savings with

your employees

@ ACCESS a large and comprehensive

statewide provider network

[:l ENROLL at any time
rc‘bﬁof] BE PART of a group of like-minded

colleagues and members of the CCBA

- & .-_,\*f“ c'&“""“.-
Prominence Ready to learn more or request a quote?
Health Plan o - Visit www.prominencehealthplan.com/ahp, contact your
“Anac® broker or email PHP-GroupQuotes@uhsinc.com
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Profession

By Jennifer L. Braster

The Silent Struggle:
Mental Health in the Legal

About: The CCBA’s Article #19: “The Silent Struggle: Mental Health in the Legal Profession” offers 1.0
Substance Abuse/Addiction/Mental Health (AAMH) CLE Credit Continuing Legal Education (CLE) credit to

Nevada lawyers who complete the test and order form per the offer described in the November 2025 issue
of Communiqué. See pp. 24-29. The CCBA is an Accredited Provider with the NV CLE Board.

wenty years ago when I was a baby associate, I

I sat at my desk and bawled. I had worked since I

was 14 years old, but my first year as an associate

was nothing anyone could prepare me for. The firm I

was with had a “sink or swim” mentality and yes, some
associates sank.

It was about six months into my career, and I was
overwhelmed. Working for multiple partners with dif-
ferent personalities, varying writing styles, competing
deadlines, and constant work was too much. But I didn’t
quit. I leaned in and figured it out. With the support of a
junior partner and a seasoned older partner who took the
time to listen, | was okay. I learned the tricks and tools
for self-care and emotional wellbeing: exercise, spending
time on myself, traveling, therapy, mastermind coaching,
etc. It worked for me.

Fast forward fifteen years, COVID hit. During
COVID, as with many people, my tricks and tools no
longer worked. I was stuck. Looking back, I surmise
it was caused by COVID (and being in the middle of
a multi-week trial with unreliable childcare due to
COVID shutdowns), some particularly challenging cas-
es, and personal matters that escalated due to COVID. I
loved my career, yet I considered leaving the profession.
Instead, I had to figure out what my new “self-care” was.

My friends and colleagues have shared similar sto-
ries. We have all been in the same position: competing
deadlines, long hours, difficult clients, unprofessional

opposing counsel, and frustrating rulings from the court.
I know numerous attorneys who now suffer from sub-
stance abuse issues, mental health challenges, gambling
addictions, or have even contemplated suicide.

I recall a few years ago when some colleagues shared
a Facebook post written by an attorney who, in my opin-
ion, appeared to be suicidal. I did not know this attorney,
so I reached out to the Nevada Lawyer Assistance Pro-
gram, a confidential program in Nevada to assist lawyers
with alcohol, drug, gambling problems, depression, and
stress. The volunteer attorney I spoke with reached out
to that struggling attorney. While I do not know if this
attorney received the help they needed, I have seen the
person around town still practicing.

While 6.7% of the U.S. population has been affected
by depression, over 45% of attorneys have experienced
depression during their career and almost 12% reported
having suicidal thoughts at least once. (https://american-
addictioncenters.org/workforce-addiction/white-collar/
lawyers) (last visited July 6, 2025). A recent study by
the ABA Commission on Lawyer Assistance Programs
revealed that over 36% of lawyers struggle with alcohol
abuse, and 9% of attorneys have struggled with prescrip-
tion drug abuse. /.

In another study, “[O]f the 3,400 law firm respon-
dents, 67% reported they suffered from anxiety, 35% suf-
fered from depression, 44% suffered from isolation, and
19% contemplated suicide.” (https://calawyers.org/cal-

24  COMMUNIQUE - November 2025

Clark County Bar Association



ifornia-lawyers-association/wellness-strategies-for-men-
tal-health-issues-among-attorneys-and-legal-profession-
als/) (citing Pandemic Anxiety Wanes, but Legal Industry
Mental Health Struggles Persist by Patrick Smith (May 10,
2022)) (last visited July 6, 2025).

In a 2016 article regarding a study of attorneys, the
researchers concluded, “Attorneys experience problem-
atic drinking that is hazardous, harmful, or otherwise
consistent with alcohol use disorders at a higher rate than
other professional populations. Mental health distress is
also significant. These data underscore the need for great-
er resources for lawyer assistance programs, and also the
expansion of available attorney-specific prevention and
treatment interventions.” Krill PR, Johnson R, Albert L.,
The Prevalence of Substance Use and Other Mental Health
Concerns Among American Attorneys, J. AbpICT. MED.
2016 Jan-Feb.

All of these concerns and statistics lead to the ques-
tions of what can we do to protect our mental health and
how do you spot issues with colleagues?

It is easy to say that one should work on their work-
life balance. But how do we actually do that? There is a
myriad of tools out there, and it will take time to figure
out what works for you. Also, starting with incremental
changes is a lot less overwhelming than major life chang-
es.

1. Make time for yourself, even if only 10 minutes a
day, for what brings you joy. Then gradually increase that
time. This could range from walking your dogs, meditat-

CLE continued on page 26

Instructions for CCBA'’s
CLE Article #19

How Nevada lawyers can earn 1.0 1.0 Substance
Abuse/Addiction/Mental Health (AAMH) CLE CLE
credit in three easy steps:

1. Read the article, “The Silent Struggle: Mental
Health in the Legal Profession” on pages 24-27;

2. Take the quiz on page 28; and

3. Complete the order form on page 29 and
submit it AND the completed quiz page (p. 28)
to receive CLE Credit from the CCBA.

Questions: Contact Donna Wiessner at (702) 387-
6011, donnaw@clarkcountybar.org.
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CLE continued from page 25

ing in the morning, reading a book, cooking, gaming,
watching dumb “reality” TV to decompress, etc. For me,
once a week, I take a Pilates class during work hours that
I cherish. Yes, it is simply one class that I could miss, but
it is important to me. That time is protected, and over the
years, I've probably only cancelled a handful of times due
to work obligations such as trial or a deposition.

2. Taking care of yourself physically. Sleep, nutri-
tion, and exercise all factor into your mental well-being.
Sleep deprivation can impact your body’s inflammation
levels, causing health issues. Sleep also may improve your
memory and reduce depression and anxiety. (https://
calawyers.org/california-lawyers-association/well-
ness-strategies-for-mental-health-issues-among-attor-
neys-and-legal-professionals/) (last visited July 6, 2025).
Exercise also reduces depression and anxiety as it releases
endorphins and other brain chemicals that boost your
mood. Poor nutrition can be equated with poor sleep and
feeling run down. Seeing a nutritionist could help as you
may have developed allergies or reactions to foods over
the years that may be treatable.

3. Ifyou are in a firm or large organization, talk to
your senior partner or manager. They likely offer wellness
programs or resources that are of assistance. Also, they
may have practical solutions: bringing on another attor-
ney to support in a case, asking for extensions for dead-
lines in a particularly difficult or time-consuming mat-
ter, reshuffling some of the work to less busy associates.
I bring my dog to work most days, and I absolutely love
it. He runs into each ofhice getting treats in the morning
and then “supervises” me in my office. When I need a
break, he is right there to snuggle and give me licks.

4. Establishing boundaries. For most of my life, I
struggled to say “no.” I would often over-extend myself
with personal and professional obligations and would
feel terrible if I could not help with something. Every-
thing changed a few years ago, when I read “You Had Me
At No: How Setting Healthy Boundaries Helps Banish
Burnout, Repair Relationships, and Save Your Sanity”
by Sheryl Green. I put the advice from the book into
practice, and the first time I said “no” to an extracurric-
ular, volunteer activity, I explained that I did not have
the capacity to participate at the time. Then I held my
breath as I waited for a response. To my shock, they were
not upset or mad but completely understood. “Often,
our fears around saying ‘No’ are unfounded. When we
speak clearly, compassionately, and confidently, [most]
people will respect our boundaries and our honesty,” says

Green. “Healthy boundaries don’t damage relationships,
they strengthen them.” This book was a much-needed
reminder that I am only hurting myself when I do not
say “no,” and I need to make sure I put the life vest on
myself first. I have also gotten much better at saying “no”
to those potential clients that appear to be problematic
from the start. One of the best pieces of advice I received
when I first started my firm was not to say “yes” to every
potential client.

5. Similar to establishing boundaries, learning to
disconnect. ALM Intelligence’s 2021 Mental Health and
Substance Abuse Survey, part of Law.com’s Minds Over
Matters project (May 10, 2022) revealed that 72% of re-
spondents stated the top workplace stressor was “always
being on call and not being able to disconnect.” (https://
calawyers.org/california-lawyers-association/well-
ness-strategies-for-mental-health-issues-among-attor-
neys-and-legal-professionals/) (last visited July 6, 2025).
Over the years, I have learned a variety of tools that have
helped: turning off email alerts on my phone, not check-
ing email on weekends, and avoiding giving (certain) cli-
ents my cellphone number.

6. Create your support network. When I moved to
Las Vegas in 20006, I was very lucky. Many of the new
associates at my firm were in the same boat as me: new
city, new career, and no friends. We bonded quickly and
many of those colleagues are still close friends. Some sug-
gestions include joining bar associations or local attor-
ney groups and finding mentors. I am part of a Facebook
group called “Las Vegas Law Moms — LVLM.” Not only
is it a great resource for attorney referrals, it is a great
resource for those who may need personal support. Also,
while it can seem daunting to reach out to others, in my
twenty years of practice, | have never turned away an
attorney reaching out for advice or assistance, and I have
never had an attorney turn down a request from me for
advice or assistance.

7. Finding out what coping mechanisms work for
you. When work becomes particularly stressful, what
tools work to destress? For some, this means exercise,
meditating, or a massage. For others, planning a mini
getaway or trip to look forward to after this period sub-
sides.

8. Get professional help. While I'm by no means
offering medical advice, go see a doctor. There could be
underlying medical or physical issues causing distress.
See a therapist and perhaps get medication. I know sev-
eral people who have chronic health issues that require
ongoing medication and, over the years, those medica-
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tions have stopped working or need to be tweaked. It is a
good reminder that what may have worked for you before
for mental health may not work for you now. Also, not
only does the Nevada Lawyer Assistance Program offer
resources and support for those struggling, it also offers a
therapy benefit. The program offers confidential therapy
sessions with the first five sessions provided at no charge.
For more information, visit https://nvbar.org/for-lawyers/
resources/wellbeing/therapy/. (last visited July 6, 2025).

Be cognizant of your stress triggers. You can then be-
gin to implement these tools and figure out which work
best for you.

Whether you are a fellow employee, managing part-
ner, or law firm owner, it is important to also recognize
those cues of colleagues or fellow employees struggling.
These can include personality shifts or mood swings,
over/under reacting to situations, absenteeism or working
less (or many more) hours, signs of drinking or substance
abuse, missing deadlines, poor work product or inability
to focus on work, changes in appearance, irritability, and
lying.

If you spot these symptoms, as a fellow employee, talk
to management. At many larger firms, there are wellness
programs designed to assist. As a manager, offer support
and help and provide your employees with resources.
This could range from FMLA leave to therapy sessions
offered through Nevada Lawyer Assistance Program to
shuffling work obligations. If you don’t know what to do,
reach out to professionals that can assist.

This is a demanding profession, and your well-being
is not optional. Prioritize it, protect it, and pay attention
to those around you. You can’t pour from an empty cup,
and you can’t lead if youre sinking. Put your life vest on
first. Then help others do the same. €

Jennifer L. Braster is a founding partner at Naylor & Braster,
a commercial litigation firm in Las Vegas, Nevada. Jennifer
routinely practices in both the federal and state courts in Nevada
and in the areas of commercial litigation, consumer finance, and
appellate law. Contact her at 702-420-7000.

Pro Bono Corner

How Pro Bono Work
Supports Lawyers’ Mental
Health

By Catherine Wiersch

The practice of law can be demanding, often
marked by long hours, high stakes, and constant pres-
sure. One surprising antidote to this stress is volunteer-
ing pro bono. While it benefits the community, it also
provides meaningful mental health rewards for lawyers
themselves.

Pro bono work reconnects lawyers with the core
values that likely drew them to the profession in the
first place—ijustice, fairness, and service. In contrast to
billable hours and adversarial battles, pro bono cases
often provide a chance to make a direct, positive im-
pact in someone’s life. This sense of purpose can reduce
burnout, restore perspective, and rekindle professional
pride.

Pro bono attorneys frequently express deep grati-
tude, and that human connection counteracts the iso-
lation many lawyers feel in their day-to-day practice. In
particular, helping vulnerable populations also builds
empathy, reminding attorneys that their skills are pow-
erful tools for good beyond the courtroom.

Finally, volunteering fosters community with oth-
er service-minded lawyers, strengthening networks of
support. These connections can combat loneliness and
promote resilience.

Pro bono work is more than a professional obliga-
tion; it’s a path to greater fulfillment. By giving time
and expertise to those in need, lawyers nourish both
their communities and their own well-being. ©

Catherine Wiersch is a Deputy Public Defender with
the Clark County Public Defender’s Office focusing on civil
commitments and assisted outpatient treatment programs.
She’s been at the Public Defender’s office for eight years after
graduating from the University of Dayton in 2018. Catherine
enjoys giving back to the community. She volunteers on
the CCBA's New Lawyer committee and Community Service
committee. She helps the community by taking pro bono
cases from the Legal Aid Center of Southern Nevada and the
Senior Law Program.
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“The Silent Struggle: Mental Health in the Legal Profession”
Offers 1.0 Substance Abuse/Addiction/Mental Health (AAMH)CLE Credit (NV)

Complete the quiz. Each question has only one correct answer. Circle “True” or “False.”

1. True or false. Attorneys report that their num-
ber one stressor is the amount of work and long hours.

2. True or false. Nevada Lawyer Assistance Pro-
gram offers free therapy sessions, but the results of those
sessions can be reported to the State Bar of Nevada.

3. True or false. Most large firms offer wellness
programs to assist attorneys in need of mental health
support.

4. True or false. As a managing partner or law firm
owner, if you see signs that an employee is struggling,
you should stay out of it as it is a personal matter.

5. True or false. Establishing your boundaries and
learning to say “no” is one tool to assist in managing
stress and prioritizing your well-being.

6. True or false. In one study, over 2/3 of attorneys
reported suffering from anxiety.

7. True or false. Once you figure out what tools
work to assist in your stress management and well-being,
you’ll be set for the rest of your career.

8. True or false. Attorneys have reported experi-
encing depression at almost seven times the national av-
erage.

9. True or false. Over one-third of attorneys have
reported struggling with alcohol abuse.

10. True or false. If you want to revamp your men-
tal health and well-being, it is best to make all the chang-
es at once, like ripping off the band-aid.

11. True or false. When you are overly stressed with
deadlines, you should avoid spending time on yourself
because it will only make you more stressed.

12. True or false. As a young associate, it is best to
suffer in silence and take on as much work as you can.
You do not want to appear weak or unable to do the
work.

13. True or false. To be a successful attorney, you
must be available 24/7 for client demands.

14. True or false. Nevada Lawyer Assistance Pro-
gram offers confidential assistance for attorneys strug-
gling with alcohol, drug, gambling problems, depression,

and stress.

15. True or false. While attorneys may drink more
than the national average, it is manageable, and attorneys
do not experience a higher rate of alcohol use disorders
than other professional populations. ¢

Instructions for CCBA’s
CLE Article #19

How Nevada lawyers can earn 1.0 1.0 Substance
Abuse/Addiction/Mental Health (AAMH) CLE CLE
credit in three easy steps:

1. Read the article, “The Silent Struggle: Mental
Health in the Legal Profession” on pages 24-27;

2. Take the quiz on page 28; and

3. Complete the order form on page 29 and
submit it AND the completed quiz page (p. 28)
to receive CLE Credit from the CCBA.

Questions: Contact Donna Wiessner at (702) 387-
6011, donnaw@clarkcountybar.org.
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| “The Silent Struggle: Mental Health in the Legal Profession”
| Offers 1.0 Substance Abuse/Addiction/Mental Health (AAMH)CLE Credit (NV)

| Complete the order form and submit with the completed quiz (p. 28) to receive CLE Credit.

| Participant information:
| * Name: Bar#:
| *  Firm/Co.:

e Date CLE Completed:

*  E-mail address for the CCBA to send verification of transmission of attorney’s participation to NV CLE
| Board:

Fee: $25/CCBA member or $50/Non-member

| Total amount enclosed: $

Type of payment:
— Check or money order is enclosed
| — I will call CCBA with my credit card information
| — I authorize CCBA to charge my credit card® (MC ¢ VISA ¢« AMEX)
Name of card holder:
Credit Card #:

| Expiration date: Phone #:

| Authorized Signature:

| E-mail address for payment receipt:

Submit order form with the completed quiz page and payment to:

| Clark County Bar Association

%" 717 S. 8th Street, Las Vegas, Nevada, 89101

| Phone: 702-387-6011, Fax: 702-387-7867, or e-mail: Donnaw@clarkcountybar.org
| *Note: Do NOT e-mail credit card info. Call it in to 702-387-6011.

| Upon receipt of the completed order, the CCBA’s staff will record the attorney’s participation directly with the
Nevada Board of Continuing Legal Education and provide verification of that transmission to the e-mail address
provided in the completed order form.
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The Marketplace

OFFICE SPACE

Looking for someone to rent out an office within
our executive suite. $950 a month. For questions or more
information on how to come view the space, call Morgan

at 702-867-0067.
SERVICES

JUDGMENT COLLECTION Nevada & Califor-
nia Joel G. Selik 702-243-1930 Joel@SelikLaw.com.

Legal Malpractice Certified Specialist Nevada &
California. Joel G. Selik 702-243-1930 Joel@Selik Law.

com.

Lisa Ribacoff-Mooney, NV Licensed, Insured &
Advanced Trained Polygraph Examiner and Certified
Polygraph Instructor, is accepting immigration, crim-
inal, family matter cases. Fifteen years’ experience in
polygraph and forensic interview examinations. Member
of the American Polygraph Associa-
tion since 2011 and current APA and
NPA Board of Directors member.
Can testify if needed. Examinations
can be done at our location or yours.
Bilingual examinations available as
well with use of interpreter. Avail-
able for inhouse training in detection
deception methodologies. Website:
hteps://www.vegasliedetector.com
Contact Lisa Ribacoff-Mooney at
516-314-1089 or email to interpoint- .
investigative@gmail.com. .

* Backups

* Cloud servers

« VOIP

* Fiber internet

RedPanda Systems
David Shultis, Partner
702-553-2500

Contact us for:
Managed services
Help desk support
* Cyber security

* Virtual ClO services

Real Estate Expert Witness Scope of expertise in-
cludes: Standard of Care, Duties Owed by a Nevada Real
Estate Licensee, Nevada Laws on Property, Agency, and
Transaction Disclosures, Brokerage Agreements, Con-
tracts, Leases, Property Management, Broker Supervi-
sion and Responsibilities, and Ethics of the Profession.
CV, Fee Schedule, & List of Cases available upon re-
quest. Contact Steven Kitnick 702-326-8722 or email
to: StevenKitnick@NVRExpert.com, visit: www.NVR-
Expert.com.

THE MARKETPLACE

Need to hire staff? Rent office space? Promote
professional services? Place a classified ad. For more in-

formation about advertising in The Marketplace, contact
the CCBA office at 702-387-6011.

RedPanda

— SYSTEMS ——

Special offer for
CCBA Members

RedPanda Systems can offer a
50% discount on the price of the
first month or a 10% discount
on monthly pricing for the first
6 months with a signed 1 year
or longer contract for managed
IT support services to current

CCBA members. ",‘u:nh,

dave@redpandasystems.com
https://www.redpandasystems.com/business/
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SBN GO

The State Bar
of Nevadad's
Official App

Features of SBN Go include:
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Clark County Bar Association UPSRTDIE)TS%'I\%E
717 S Eighth St =
Las Vegas NV 89101

PAID
Las Vegas, NV
PERMIT NO. 734

-\ HEIDARI LAW GROUP :c
INJURY TRIAL LAWYES

your partner in

NEVADA &
CALIFORNIA

Accepting Referrals & Co-counsel Relationships in All Jurisdictions

+/ Attorney’s Fee Sharing Per State
Bar Rules

+/ Accepting Cases in All Phases:
e Pre-litigation
e Litigation and Trial
+/ Meeting with Clients in
California or Nevada Offices

+/ Real-Time Online Case Access
for Co-counsel

+/ Licensed in Nevada & California

(Z02) 999-7777

www.HeidariLawGroup.com
611 S. 6th Street,Las Vegas, NV 89101

We are growing. . .

Hiring new trial attorneys, paralegals
& Case manager.

Please send resumes to:
resume@HeidariLawGroup.com
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